N | NORWEGIAN SCHOOL
OF SPORT SCIENCES

This file was dowloaded from the institutional repository Brage NIH - brage.bibsys.no/nih

Sand, T. S., Fasting, K. (2016). Non-commissioned officers and attitudes
towards military women in the Norwegian Air Force: “It's always nice
when there are girls around”. Res Militaris, 5, 1-16. Hentet 31.oktober
2016 fra http://resmilitaris.net/index.php?ID=1022701

Originally published in Res Militaris (http://resmilitaris.net) as part of its
second ERGOMAS issue on 'Women in the Military', February 2016. Made
available to Brage, courtesy of the editors of Res Militaris.



http://brage.bibsys.no/nih
http://resmilitaris.net/index.php?ID=1022701
http://resmilitaris.net/

Non-Commissioned Officers and Attitudes towards
Military Women in the Norwegian Air Force:

“It’s always nice when there are girls around”

By Trond Svela Sand & Kari Fasting*

Norway is looked upon as one of the world’s most egalitarian societies and is often
highlighted as a model for other countries when it comes to gender equality. For many
years, gender equality has been emphasized in political initiatives" and legislation,” and
Norwegian Society is generally characterized by a broad female participation in public life
and in important institutions like education and politics.® This is mirrored in the fact that
Norway consistently has occupied a top-three position in the World Economic Forum’s
Global Gender Gap Index (World Economic Forum, 2013). The political focus on gender
equality has also had an important influence on the Norwegian Armed Forces. When
access for women to all military positions was implemented in 1985, Norway was one of
the first countries to do so (Orsten, 1999). Accordingly, increasing female representation in
the Armed Forces has been a political objective for almost three decades. Yet, such efforts
have not been very successful so far, as only 10 percent of today’s Norwegian military
personnel are women (Norwegian Armed Forces, 2015). The poor female representation in
the Armed Forces seems paradoxical in view of Norway’s global standing as a frontrunner
in gender equality, and in particular of the long-term emphasis on increasing its military’s
female-to-male ratio.

This is also one of the main focuses of the 2007 White Paper “Increased
Recruitment of Women in the Armed Forces” (Norwegian Ministry of Defence, 2007)
which brought renewed political attention to the gender imbalance in the Norwegian
military. It was declared that previous initiatives to recruit more women needed to be
followed up, and that new actions to increase female representation should be
implemented. One of the aspects addressed in the White Paper was the need for research to

* The authors would like to acknowledge the Norwegian Ministry of Defence for financial support.
However, the views expressed herein are those of the authors. All errors and weaknesses of interpretation are
ours alone. Furthermore, we would like to thank the anonymous referees and the editors of Res Militaris for
their comments and work on the manuscript.

! For instance, Norway was leading the way when in 1978 it established the world’s first gender equality
Ombud. See LDO - Equality and Anti-Discrimination Ombud (n.d.).

% In 1981, it became legally required that both women and men had to be represented in all public
committees, boards, etc. In 2006, another milestone was broken when all stock corporations were legally
required to have at least 40 percent representation of each gender on their boards. See LDO — Equality and
Anti-Discrimination Ombud (n.d.).

3 According to “The Global Gender Gap Report 2013, while Norway ranked number one in both “economic
participation and opportunity” and “educational attainment”, it ranked only third in “political empowerment”.
See World Economic Forum, 2013.
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secure a knowledge-based foundation for new actions. This call for research has elicited
several studies (e.g. Kristiansen, et al., 2008; Lauritzen, et al., 2009) but the impression is
that the main focus has been on women’s opinions about and experiences with the military,
whereas empirical studies about men and masculinities seem to be few (Sand & Fasting,
2012). Hence, in the face of men’s dominant position in the culture, it seems essential to
include them and the role they play in the Norwegian armed forces’ unbalanced gender
distribution. The main objective of the present study was thus to increase the knowledge
about men and masculinities in Norway’s military.

Theoretical Perspective

The theoretical outline for this article is a gender perspective that borrows from
R.W. Connell’s work on hegemonic masculinity (Connell, 1987; 1995, Connell & Messer-
schmidt, 2005). To have a gender perspective means that gender as a social construction is
taken into account. Gender refers to cultural meanings and connections associated with
one’s biological sex and concern the psychological, social and cultural differences between
males and females. Gender also refers to what is considered as appropriate behaviour for
women and men and thereby to what is masculine and what is feminine. This means that
we have a tendency to draw on culturally gendered stereotypes when we evaluate people.

“Stereotyping” refers to a process where the expectation of a person is based upon
specific characteristics, such as biological sex, where this becomes so strong that it
dominates the perceptions of that person (Valian, 1999). An example would be a view that
women are more caring than men, although research show that women and men are alike
in most psychological variables (Hyde, 2005). This leads to assigning a person an identity
based on prejudice. However, gender is constantly constructed and reconstructed based on
individuals’ interactions and social life where most combine both masculine and feminine
characteristics (Connell, 2002). Hence, man and woman are not fixed categories and
gender is not something we are or have, but something we produce and do (West &
Zimmerman, 1987).

From this perspective, masculinity is an analytical concept that can give us a better
understanding of gendered practices and systems, and in particular men’s positions within
these practices and systems (Lorentzen, 2006). According to Connell (1987 ; 1995) there
will exist a hegemonic masculinity inside a culture or institution that structures hierarchical
gendered relations, not only between men and women, but also among men and among
women. Masculinities and femininities may therefor ebb and flow in most areas of living —
from sexual orientation to power positions in the society.

In this regard, “hegemonic” signifies “social ascendancy achieved in a play of social
forces that extends beyond contests of brute power into the organization of private life and
cultural processes” (Connell, 1987, p.184). Hence, the concept of hegemonic masculinity is
not only about stereotypical masculine characteristics, but is more meaningful when seen
in relation to other masculinities and femininities that comply with and adapt to the
subordinated relationship with the hegemonic masculinity (Messerschmidt, 2012). Further-
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more, a hegemonic masculinity does not have to be the most dominating practice ; it is
more a question of what is looked upon as an ideal or model of behaviour in a culture or
institution. Finally, hegemonic masculinity can appear at three levels (Connell &
Messerschmidt, 2005) : local (e.g. face-to-face interaction in families, organizations, local
communities), regional (broad society levels such as national States), and global (trans-
national levels like politics, business, or media). Between these levels, there will both be
overlap and mutual influence. With this frame as a reference we will interpret and discuss
the results of the present study.

Literature Review

The literature on military masculinities and attitudes towards women is fairly
abundant. The underrepresentation of women in the military is noticeable in all NATO
countries (Schjglset, 2010). However, male domination cannot be regarded as an indicator
of a masculine culture in itself, but ought to be explained by the military’s traditional
position in forming notions about masculinity in society at large (Dunivin, 1994). The ideal
of a physically strong (male) soldier has persisted as motivation for military participation
and the confirmation of manliness across time, cultures, and political systems (Goldstein,
2001). Research has shown that military service still plays an important role in boys’
concepts of becoming a man (e.g., Klein, 1999 ; Lahelma, 2000, 2005), and seems to be of
major importance for masculine identity-making among many men (Atherton, 2009 ; Hale,
2008 ; Sasson-Levy, 2008 ; Woodward & Jenkins, 2011).

To look upon the military as a homogenous hypermasculine institution is misleading,
however. According to Jeff Hearn (2003) one cannot refer to one singular type of military
masculinity : several can in fact be observed. Studies have indeed shown that different
masculinities are expressed in military cultures (e.g., Higate, 2003 ; Sasson-Levy, 2003).
However, the impression from international research is that a traditional military
masculinity embodied by the physically strong male soldier still is the valued and expected
ideal in most militaries.* Moreover, this classic military masculinity is emphasized as one
of the most recognizable examples of a hegemonic masculinity (Connell, 1987 ; Connell &
Messerschmidt, 2005). During the last decade, several studies have demonstrated how such
a hegemonic masculinity is connected to a strong physical body in military cultures.

While there is limited knowledge about men and masculinities in the Norwegian
armed forces, the impression is that a traditional military masculinity is also reproduced as
an ideal here. A study conducted among cadets at the military academies and Army non-
commissioned officers (NCOs) concluded that “physical strength seem to be one of the
fundamental skills and central value in the Armed Forces”, where this is “an indicator of
willpower, a marker for masculinity, and a simple standard for suitability and capability”

4 Boldry, Wood & Kashy, 2001; Boyce & Herd, 2003; Drake, 2006 ; Hinojosa, 2010 ; Hockey, 2003 ; Keats,
2010 ; Moon, 2005 ; Rosen, Knudson & Fancher, 2003.

° Basham, 2008 ; Duncanson, 2009 ; Hale, 2008 ; Green, Emslie, O’Neill, Hunt, & Walker, 2010 ; Mankayi,
2006 ; Johnson, 2009 ; Lomsky-Feder & Rapoport, 2003 ; Sasson-Levy, 2008.
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(Ellingsen, Karlsen, Kirkhaug, & Ravik, 2008, p.48). A study from the Norwegian Home
Guard Task Force revealed that the ‘Outdoor life man’ and his [sic!] physical capacities
characterized what was considered to be the best soldier (Rones, 2011). A similar
perspective was uncovered in a study among Army soldiers deployed in Afghanistan, where
a distinct masculine comradeship emphasized the physical characteristics of the masculine
body as the main attribute of the soldier (Totland, 2009). Yet another study concluded from
observing the officer candidate schools’ selection process that physical capacity appeared
to be the main assessment criterion. This subjugated other qualities such as analytical and
interpersonal skills (Rones & Fasting, 2011). Furthermore, during the last decade the issue
of whether a “warrior culture” has emerged in the Norwegian armed forces (Edstrom,
Lunde & Matlary, 2009) has been debated. It has been claimed that the “warrior” ideal in
this culture is solely connected to masculine attributes such as physical strength and
aggressiveness, which may have consequences for the recruitment of women (Andreassen
& Ingalls, 2009 ; Kristiansen, 2011).

Today, military women have a historically strong role in many countries and
international studies have revealed that some military men are positive to women in
military positions.® However, the impression is that there still is much ambivalence and
resistance against female personnel. Typical disputes involve women’s combat roles and
their service in submarines where scepticism against women in such positions is common.’
Still only about a dozen countries, Norway among them, allow women in combat roles
(Cawkill, Rogers, Knight, & Spear, 2009). Other much debated subjects are dual training
standards and gender-differentiated admission tests for military education (Cohn, 2000).
Furthermore, the fact that many military women experience harassment and gender
discrimination is generally explained by a masculine military culture where women are met
with little respect.® Studies also indicate that sexism is widespread and that military men
compared to other groups in society at large show more conservative and stereotypical
attitudes towards women.? This may be due to military men’s attitudes towards women and
their perceptions of what they consider as needed in military roles, especially when it
comes to leadership positions. Studies among US military cadets for example found that
male cadets had less confidence in the leadership abilities of their female counterparts
although there was minimal difference between the male and female cadets in military
performance and leadership style (Boldry, Wood & Kashy, 2001 ; Morgan, 2006). These
and other studies (e.g., Archer, 2013; Looney, Kurpius, & Lucart, 2004) show that many
military men ascribe stereotypical feminine attributes to military women, such as
emotional characteristics and being more social or communicative. This stands in contrast
to what most military men perceive as required for the ideal soldier, namely traditional

6
7

For instance, Ivarsson, Estrada & Berggren, 2005 ; Kimmel, 2002 ; Stiehm, 1998.

Field & Nagl, 2001 ; Iskra, 2007 ; Snider, Priest & Lewis, 2001 ; Torres-Reyna & Shapiro, 2002.

® Antecol & Cobb-Clark, 2001; Estrada & Berggren, 2009 ; Firestone & Harris, 2009 ; Koeszegi, Zedlacher,
& Hudribusch, 2014.

o Drake, 2006 ; lvarsson, Estrada & Berggren, 2005 ; Kurpius & Lucart, 2000 ; Matthews, Ender, Laurence,
& Rohall, 2009 ; van Wijk, 2011.
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masculine characteristics (Boyce & Heard, 2003). Correspondingly, physical ability is a
quality that is particularly emphasised in the construction of masculine identities among
military men and where it is implicit that most women cannot achieve the required levels
(e.g. Boldry, Wood & Kashy, 2001 ; Hinojosa, 2010 ; Hockey, 2002).

The impression of a traditional masculine culture is also reflected in Norwegian
military women’s own experiences. A review study of Norwegian research shows that
many military women perceive that there is a gap between how they experience the culture
and the governmental policy on gender equality in the armed forces (Fasting & Sand,
2012). The authors concluded that Norwegian military women often have experienced that
the man always is the model and that they have to adapt to a male norm system. It is
important to be tough, and to be “one of the boys” is a strategy that is used to be accepted.
These experiences represent a paradox since studies among Norwegian military men
indicate that there generally exists a positive attitude towards female colleagues.™
However, doubts about military women’s physical capacities also are expressed. Many
men tell about female classmates or colleagues who are tough and strong, both physically
and mentally, but these women are typically emphasized as exceptions. A common
comment is that it is essential for military personnel to be able to carry out a wounded
colleague whom most women are assumed not to be able to do due to their lack of physical
capacity (e.g., Ellingsen et al., 2008 ; Totland, 2009).

Research Question and Method

Based on the literature review, the military seems to be dominated by a traditional
masculine ideal that entails a widespread doubt about women’s physical skills. Hence, the
following research question was formulated for the present study: what are the attitudes of
a group of male Norwegian NCOs regarding women’s participation and abilities in the
Armed Forces ?

The study was conducted at a Norwegian Air Force base through interviews with
seven male NCOs from three units. These units represented different tasks at the base :
technical support of one of the operational squadrons (2 interviewees) ; base safety and
security (3 interviewees) ; administrative support functions (2 interviewees). None of the
units had work-related interaction on a daily basis. The reason for carrying out the study in
these Air Force units was twofold. Firstly, the Air Force was chosen due to the fact that
none of the few Norwegian studies presented above had investigated this service.
Secondly, we wanted to avoid groups such as combat units where physical capacity is a
crucial element. Instead, we preferred to interview men in units where the tasks to be
performed call for other qualities, in order to see what kind of reflections they had with
respect to females’ participation and abilities.

The interviewees’ ages varied from 20 to mid-thirties and were reflected in their
seniority in service (8 months-11 years). Accordingly, military educational background

19 Batt-Rawden & Skalholt, 2010 ; Gustavsen, 2013 ; Hellum, 2010 ; Ellingsen et al., 2008 ; Hovde, 2010.
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was also diverse : Air Force Officers’ Candidate School (n=2); Armed Forces Technical
Officers’ Candidate School (n=2); Army Officers’ Candidate School (n=1) ; Home Guard
Officers’ Candidate School (n=2). Respect for anonymity and confidentiality in the
collection of data preclude further descriptions of the three units in this article. For the
same reason, all quotes presented are coupled with pseudonyms instead of the
interviewees’ real names and military rank.

The interviews followed a semi-structured interview guide covering issues such as :
reasons for applying for military education ; work experience in the armed forces; positive/
negative aspects with employment in the military ; needed skills, attitudes and abilities ;
experience of and opinions about leaders and leadership ; physical fitness and physical
requirements.

Furthermore, the interviewees were queried about their experience with female
colleagues and asked questions measuring their attitudes towards women in the armed
forces in general. The interviews lasted from one to one and a half hours and were
recorded with a digital Dictaphone. All interviews were transcribed verbatim and thereafter
coded into thematic segments by the use of MAXQDA, a text analysis software programme.
The coded text segments were analyzed in terms of “meaning condensation”, i.e. Synopsis
of the meanings expressed by the interviewees (Kvale & Brinkmann, 2009). The analysis
of the coded text segments revealed three major themes which are presented below :
positive attitudes towards women in the military ; stereotypical perceptions of women ; and
doubts about women’s physical capabilities.

Results
Positive Attitudes towards Women in the Military

“A good military leader is someone who makes an effort, someone who works for
his men [sic!]” (Nils). This quote was characteristic during the interviews in which a
gendered language where “men” or “male” were used although the situation or context
they described ought to include women as well. The interviewees also considered military
service as a typical “guy thing”, since “it always has been like that” whereas women in the
military was considered as something “new”. Hence, traditions and old practices were
given as explanations for why there have been so few women in the Norwegian armed
forces. However, there was consensus that this is about to change and that the number of
servicewomen would increase in the future.

These thoughts were followed by positive general attitudes towards more women in
the Armed Forces. Statements such as “I think it would be positive” (Jesper), “I think it is
important” (Kristoffer), and “l have to say | see the benefit” (Thomas) were typical.
Furthermore, the interviewees did not believe that more women would lead to any
particular difference or have any negative influence on solving of the military tasks or
other vital organizational accomplishments. Sgren, who had been in the Armed Forces the
longest, said that during his career he had worked in both gender-mixed units and in units
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with only men. There had not been much difference between these units, so he thought that
more women would not lead to any change in the daily work and how tasks would be
solved. A similar reflection on the part of Kristoffer was that “we go through the same
training, you know, and it is not like boys are more suited than girls to do my job. We have
the same qualifications”. Sgren said that he had had negative attitudes towards women in
the beginning of his military career, but this had changed after having had positive
experiences with female colleagues:

I wanted to know that those | would go to battle with, my partner, has to be able
to carry me out if | get wounded. And maybe you are more capable to do that if
you are a man ... But after a while | experienced that actually there are women
who are as strong as us [men], and who can do that. As well as there are men
who are not able to do what you expect.

Stereotypical Perceptions of Women

Although the interviewees thought more women would not have any influence on
traditional military tasks, they at the same time expressed that it would initiate changes in
other areas. This was mainly based on the firm belief that men and women are essentially
different, e.g., that women have other attitudes and think unlike men. “You know, girls
versus boys ... attitudes and such are essentially different” (Jesper). Also Thomas thought
that women may have “... a different set of attitudes? And a different way of approaching
tasks?”, whereas Per claimed that ... they [women] think unlike men”, and thus contributed
positively to the environment among conscripts. His experience was that where there were
only male conscripts, they acted immature and did more boyish pranks, whereas the
presence of female conscripts also made for better order and more devoted conscripts. It
was also taken for granted that more women would have an effect on the collegial
atmosphere. Kristian stated that “They [women] are more open, so maybe it would be a
more open atmosphere ?”, whereas Kristoffer thought that the armed forces today have
“... a rougher milieu than many other workplaces, so I think it would change and maybe
soften a bit with more women”. Furthermore, it was claimed that more women would lead
to more parties and social happenings. Kristian believed that it would be “more lively and
fun”, whereas Sgren stated that “It is always nice when there are girls around”.

The perception of women and men as essentially different was also reflected in the
interviewees’ opinions on the underrepresentation of women. Although they thought that
there will be more women in the future, they also emphasized that men always will make
up the vast majority of the personnel. “I think we re basically different, we perceive things
differently, so I think it’s quite natural [that there should be few women in the armed
forces]” (Seren). This was supported by Thomas who thought that essential differences
between women and men have consequences for women’s choice of education, job and
career:

I’m thinking, what is it [in the Armed Forces] that appeals to women ? What do

they find interesting ? Most of them, I think, when they consider education, they
think about health and social work, psychology, teaching, those types of jobs.
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Most of our interviewees emphasized that although women have other priorities
and interests than men, they could find these opportunities in the armed forces as well, but
they thought that this was emphasized neither in recruitment campaigns nor in other
initiatives from the military. Some also thought that this was reflected in women’s
perceptions of the armed forces. Kristian believed that “most girls probably think that it is
very though physically”, whereas Kristoffer said that “... fo be outside in the woods, carry
heavy gear, weapons and stuff like that, maybe that’s not attractive to them ?” All believed
that women perceive the services to be physically demanding, and that this could explain
why there are so few females. Sgren explained it like this:

I think that most girls don’t know how it is in the Armed Forces, and | think
most guys don’t know how it is to be a nurse. ... I’m sure that there are a lot of
boys who are suited to be nurses, and girls that could be in the Armed Forces,
but they aren’t aware of the opportunities and dare not take that step.

Doubts about Women’s Physical Capabilities

Initially, our interviewees thought that women could accomplish all functions in the
armed forces. However, most did emphasize that serving in Special Forces' would be
almost impossible for women due to the tough requirements, e.g., “to carry backpacks of
40-50 kilos”. Some believed that there could be women that were able to go into the
Special Forces, but they emphasized that they would be exceptional individuals. Only one
of the interviewees opined to the contrary that this also would be the case for most men :
“... but you know, there aren’t many men who are qualified for this type of duty either. It is
extreme, it is an extreme environment to be in, and relatively extreme tasks” (Kristoffer).
Although the tough physical requirements were given as the main explanation for the
absence of women in the Special Forces, one did also mention women’s lack of interest in
such positions. He believed that it was different for men since they often have a childhood
dream about serving in Special Forces. Women on the other hand “...they don’t have a
fantasy about being a chasseur” (Kristian). This perspective was shared by Jesper who was
critical of women’s attitudes. He raised the question whether women had the right
mentality to be in the Special Forces given the masculine requirements :

I think it has something to do with being masculine, that being in the Special
Forces at the bottom line is connected to being rough and mentally it can be
extreme. Yes, the extreme masculine skills and characteristics. Of course, |
think there are girls who can fit in, but I think they are hard to find.

Jesper’s opinion was typical for the interviewees. Although they expressed positive
attitudes towards women in the Armed Forces this was typically followed by a reservation
with reference to women’s (lacking) physical ability. Jesper thought that more women
would be great “... as long as they reach the physical minimum requirements and do not
become a burden out in the field”.

1 Special Forces can be defined as follows: “[S]pecially designated, organized, trained, and equipped forces
using operational tactics, techniques, and modes of employment not standard to conventional forces” (North
Atlantic Treaty Organization, 2011, p.10).
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Another recurring theme was the physical admission requirements to the officers’
candidate schools. All except one supported the practice where gender-differentiated
physical admission requirements are used. The view of Kristian was representative :

I’ve just accepted that’s the way it is. But women and men are not equal either,
you know. We are all meant to do the same job, but as long as the physical
admission requirements for both men and women are sufficient for doing that
job, then you are qualified.

However, the acceptance for gender-differentiated admission requirements was
followed by scepticism against women’s performances on these tests. It was claimed that
many women had a problem with passing the physical admission tests. All of the
interviewees told about women who had been admitted although they believed they had
failed on the physical admission tests. Thomas said: “When | was at the officers’ candidate
school, there were women who were admitted on a quota basis, for sure. They got extended
time-limits and dispensation on things they could not manage”. Jesper claimed that it had
been obvious for all that some of his female classmates had graduated even if they had
failed physical tests during the year : “... several girls never completed the 3000 meter
running test. They got away with it, they cheated through all that”. Sgren told about one of
his female classmates who had been strong theoretically and technically, but she had been
“... a huge burden on manoeuvres. Every time we were going from A to B we had to share
her pack and equipment between us”.

The stories about females’ lack of physical capacity were typically connected to
arguments about how military personnel should be, i.e. the ideal was to be physically fit.
However, when talking about themselves and their male colleagues, they gave a more
diverse description, both of how much time they spent on exercise, and how physically fit
they were. Furthermore, most doubted that to be physically fit was essential for doing their
job. Kristoffer said for example: ““I think you can do my job without being physically fit.
There are other skills that are much more important for this job”, whereas Thomas
claimed that “/t isn’t a prerequisite, this isn’t physically tough”. Nevertheless, all still
emphasized that to be physically fit was a core value for military personnel. This was due
to their reasoning that military personnel should be ready to go into an operational role in a
war or crisis situation : “Regardless if you are a private, NCO or general, we are all
soldiers, you know. Therefore, I mean that being physically fit should be required”
(Kristoffer). Some also indicated that being physically fit was important to gain respect :
“I believe they [conscripts] have more respect for you if you are physically fit. It gives the
wrong impression if you re the most exhausted on a manoeuvre” (Jesper). Similar was the
reflection of Nils who claimed that “I cannot ask my soldiers to do something tough and
demanding if I'm not able to do it myself, that’s impossible”. He acknowledged that this
influenced his motivation for exercising: “I¢’s about being the best [...] at least among the
NCOs, we always have to be better than the conscripts, that is just the way it is”. He
concluded that “not everyone is suited to be in the armed forces ... you have to be
physically fit”.
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Discussion and Conclusion

Initially, the positive attitudes towards more female colleagues suggest that the
interviewees represented a view that welcomes more women in the Norwegian Armed
Forces. This is also in keeping with other Norwegian studies'” where military men have
expressed positive attitudes towards women. Hence, these findings indicate that the
portrayal of a masculine military culture that is hostile to women’s participation should be
rejected. That said, it is relevant to ask whether the positive opinions expressed by the
interviewees only are a manifestation of what they believe they are expected to say.
Following release of the White Paper titled “Increased Recruitment of Women in the
Armed Forces” (Norwegian Ministry of Defence, 2007), there has been a distinct focus on
the importance of better female representation in the military and it may be that the
interviewees only give voice to political correctness.

Also, the opinion that more female colleagues would not have any negative
influence on the accomplishment of military tasks could be interpreted positively.
However, the latter is a hasty conclusion given that the positive attitudes in the present
study seemed to be connected to stereotypical beliefs of women such as: being more social,
better organized and more proper than men. If so, it follows that women who do not live up
to such stereotypes will experience reactions to the effect that they do gender differently
from what their male counterparts expect (West & Zimmerman, 1987). Whenever
expectations are merely based on gender, most individuals will find themselves constrained
given that the differences among women and among men are just as big as between women
and men (Connell, 2002). Accordingly, when our interviewees apply such gendered
assumptions to military women, they are perpetuating gender stereotyping. Furthermore, if
military women’s main contribution is associated with improvements in the order among
conscripts and more inspiring social happenings among military personnel, it follows that
the core tasks of the armed forces — to handle war, crisis, and conflict resolution — are still
considered to be the domain of men. This may explain why our interviewees believed that
more women in the armed forces would not have any influence on the accomplishment of
military tasks. Instead, women are confined to an archetypal framework in which female
behaviour is defined by men. This represents a reproduction of a traditional gender
hierarchy where women have a trivial and subordinated position. This will influence the
recognition and acceptance of women in many military positions.

The interviewees’ focus on females’ physical capacity is not surprising given the
traditional ideal of the physically strong (male) soldier body. The Norwegian Armed
Forces Joint Operational Doctrine also emphasizes the physical as one out of the three core
dimensions in the military profession and states that “being in good physical shape is an
essential part of our identity” (Norwegian Defence Staff, 2007, p.158). However, like most
Western militaries after the Cold War, the Norwegian Armed Forces have moved from a
traditional invasion-based defence force to what today is labelled a flexible expeditionary

12 Batt-Rawden & Skalholt, 2010 ; Hellum, 2010 ; Hovde, 2010 ; Gustavsen, 2013.
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force (Furst & Kummel, 2011). This shift is related to the obvious changes in the tasks the
armed forces face, and thereby how they are organized. The flexible expeditionary force
depends on the ability to act flexibly and individually, which is reflected in a great variety
in the soldiers’ bodily actions and skills (Sookermany, 2011). Hence, the requirements of
the modern soldier may therefore differ substantially from the traditional ideal of a
physically strong (male) soldier body. Our results indicate, however, that there exists a
universal ideal about being physically fit among our interviewees. The questions are
whether this only reflects a culture that emphasizes traditional masculine values, or if it
expresses a hegemonic masculinity at the local level (i.e. the Norwegian Armed Forces)
where those not living up to this ideal are subordinated (Connell, 1987, 1995 ; Connell &
Messerschmidt, 2005 ; Messerschmidt, 2012). If those who are not physically fit are
looked down upon and to be physically fit is perceived of as mandatory in order to be
acknowledged positively, it can be argued that this indicates the existence of a hegemonic
masculinity.

Accordingly, several of the NCOs claimed that being physically fit was essential so
that they could accomplish physical challenges better than the conscripts. This can be
viewed as a marker in a classic masculine hierarchy where power and recognition are
achieved through physical capacity (Connell, 1995). Given that such a hegemonic masculine
ideal is closely related to the biological category “man”, this may explain why female
physical capacity was a frequent theme when our interviewees were asked about
servicewomen. A core element of a hegemonic masculinity is that women, by definition,
are unable to fulfil the ideal (Connell, 1987, 1995). In other words, as long as the ideal is
strongly connected to the biological category “man”, a consequence is that women will
axiomatically be expected to have trouble with the value criterion physical fitness.
However, women and femininities are not the only ones concerned: men and masculinities,
if they fail to reach that ideal standard, will be placed in a subordinate position. Hence,
hegemonic masculinity entails subordination of all femininities, but also of masculinities
that do not regard physical fitness as a core value. This is of major importance for the
recognition and acceptance of both women and men in military positions.

These findings should be seen in relation to the results of a review of Norwegian
studies on the armed forces with a gender perspective (Fasting & Sand, 2012). The review
revealed a gap between official policy and the actual experiences of Norwegian military
women. Many feel that they have to work harder than their male colleagues to get accepted
and that there is a strong masculine norm system in place. The review also showed that this
masculine norm system exposes many military women to a lack of respect, bullying,
harassment and sexism ; it further showed that they do not get the same opportunities as
their male colleagues. Our findings related to stereotypical perceptions of women and
doubts about their physical capacities follow the same pathway and indicate that women
may experience many different barriers in the military culture. This has huge consequences
for the armed forces’ ability to both recruit and retain female personnel. It also reveals the
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need for a continuation of the work that has followed publication of the “Increased
Recruitment of Women in the Armed Forces” White Paper (Ministry of Defence, 2007).

However, it is not enough to only focus on actions at the individual, interpersonal,
and organizational levels as the attitudes revealed in the present and previous studies are
related to the gender order in society at large, and are likely to be the result of the global
dominance of males over females (Connell & Messerschmidt, 2005). Hence, initiatives to
increase the number of women in the military should therefore also not only occur inside
the military culture, but also address the socio-cultural level to change dominant gender
ideologies and stereotypes.

References

ANDREASSEN, Birgith & Charlotte E. INGALLS, “Genderperspektivet og norsk militer profesjons-
identitet” [“The Gender Perspective and Norwegian Military Profession Identity”], in Hakan Edstrom,
Nils T. Lunde & Janne H. Matlary (eds.), Krigerkultur i en fredsnasjon [Warrior Culture in a Peaceful
Nation], Oslo, Abstract, 2009.

ANTECOL, Heather & Deborah A. COBB-CLARK, “The Sexual Harassment of Female Active-Duty
Personnel : Effects on Job Satisfaction and Intentions to Remain in the Military”, Journal of Economic
Behavior & Organization, vol.61, n°1, 2001, pp.55-80.

ARCHER, Emerald M., “The Power of Gendered Stereotypes in the US Marine Corps”, Armed Forces &
Society, vol.39, n°2, 2013, pp.359-391.

ATHERTON, Stephen, “Domesticating Military Masculinities : Home, Performance and the Negotiation
of Identity”, Social & Cultural Geography, vol.10, n°8, 2009, pp.821-826.

BASHAM, Victoria M. “Everyday Gendered Experiences and the Discursive Construction of Civilian
and Military Identities in Britain”, NORMA : Nordic Journal for Masculinity Studies, vol.3, n°2, 2008,
pp.151-161.

BATT-RAWDEN, Kari B. & Asgeir SKALHOLT, Andre notat i prosjektet ”Forskning pd drskull” med
resultater fra Luftforsvaret [Second Memo, “Research on Cohorts” Project, Air Force Results], 2010:
http://www.ffi.no/no/Prosjekter/Forskning_paa_aarskull/Documents/Andre notat Forskning_p%C3%A
5_%C3%A5rskull_Luftforsvaret.pdf (retrieved June 8, 2015).

BOLDRY, Jennifer, Wendy WooD & Deborah A. KAsHY, “Gender Stereotypes and the Evaluation of
Men and Women in Military Training”, Journal of Social Issues, vol.57, n°4, 2001, pp.689-705.

BOYCE, Lisa A. & Ann M. HERD, “The Relationship between Gender Role Stereotypes and Requisite
Military Leadership Characteristics”, Sex Roles, vol.49, n°7-8, 2003, pp.365-378.

CAWKILL, Paul, Allison ROGERS, Sarah KNIGHT & Laura SPEAR, Women in Ground Close Combat
Roles : The Experiences of Other Nations and a Review of the Academic Literature, 2009 :
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/27406/women_combat e
xperiences_literature.pdf (retrieved June 8, 2015).

COHN, Carol, ““How Can She Claim Equal Rights when She Doesn’t Have to Do as Many Push-Ups as
I Do ?’: The Framing of Men’s Opposition to Women’s Equality in the Military”, Men & Masculinities,
vol.3, n°2, 2000, pp.131-151.

CONNELL, R.W., Gender & Power : Society, the Person, and Sexual Politics, Stanford, Stanford
University Press, 1987.

CONNELL, R.W., Masculinities, Cambridge, Polity Press, 1995.
CONNELL, R.W., Gender, Cambridge, Polity Press, 2002.


http://www.ffi.no/no/Prosjekter/Forskning_paa_aarskull/Documents/Andre_notat_Forskning_p%C3%A5_%C3%A5rskull_Luftforsvaret.pdf
http://www.ffi.no/no/Prosjekter/Forskning_paa_aarskull/Documents/Andre_notat_Forskning_p%C3%A5_%C3%A5rskull_Luftforsvaret.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/27406/women_combat_experiences_literature.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/27406/women_combat_experiences_literature.pdf

Res Militaris, ERGOMAS issue n°2, Women in the Military, Part Two, February 2016 13

CONNELL, R.W. & James W. MESSERSCHMIDT, “Hegemonic Masculinity : Rethinking the Concept”,
Gender & Society, vol.19, n°6, 2005, pp.829-859.

DRAKE, Monica J., “Ambivalence at the Academies : Attitudes Toward Women in the Military at the
Federal Service”, Social Thought & Research, vol.27, n°1-2, 2006, pp43-68.

DUNCANSON, Claire, “Forces for Good? Narratives of Military Masculinity in Peacekeeping
Operations”, International Feminist Journal of Politics, vol.11, n°1, 2009, pp.63-80.

DUNIVIN, Karen O., “Military Culture : Change and Continuity”, Armed Forces & Society, vol.20, n°4,
1994, pp. 531-547.

EDSTROM, Hakan, Nils T. LUNDE & Janne H. MATLARY, “Pa jakt etter den militeere profesjon” [“The
Hunt for a Military Profession], in Hakan Edstrom, Nils T. Lunde & Janne H. Matlary (eds.),
Krigerkultur i en fredsnasjon [Warrior Culture in a Peaceful Nation], Oslo, Abstract, 2009.

ELLINGSEN, May-Britt, Geir R. KARLSEN, Rudi KIRKHAUG & Kjell A. RgviK, Monolitt eller
mosaikk? Pilotundersgkelse med seerlig fokus pa rekruttering av kvinner i Forsvaret og programutkast
for studier av kultur i Forsvaret [Monolith or Mosaic? Pilot Study with Focus on Recruitment of
Women to the Armed Forces and Draft of Studies of Culture in the Armed Forces], Tromsg, NORUT,
2008.

ESTRADA, Armando X. & Anders W. BERGGREN, “Sexual Harassment and its Impact for Women
Officers and Cadets in the Swedish Armed Forces”, Military Psychology, vol.21, n°2, 2009, pp.162-185.

FASTING, Kari & Trond S. SAND, Flere kvinner i Forsvaret? En analyse av studier om rekruttering av
kvinner og kvinners erfaringer i og med Forsvaret. Delrapport 1 [More Women in the Armed Forces?
An Analyze of Studies of Recruitment of Women and Women’s Experiences with the Armed Forces.
Part One Report], Oslo, Norwegian Defence University College, Norwegian School of Sport Sciences —
Defence Institute, 2012.

FIELD, Kim & John NAGL, “Combat Roles for Women : A Modest Proposal”, Parameters, vol.31, n°2,
2001, pp.74-88.

FIRESTONE, Juanita M. & Richard J. HARRIS, “Sexual Harassment in the US Military Reserve
Component : A Preliminary Analysis”, Armed Forces & Society, vol.36, n°1, 2009, pp.86-102.

FURST, Henrik & Gerhard KUMMEL, Core Values and the Expeditionary Mindset : Armed Forces in
Metamorphosis, Baden-Baden, Nomos, 2011.

GOLDSTEIN, Joshua H., War and Gender : How Gender Shapes the War System and Vice Versa.
Cambridge, Cambridge University Press, 2001.

GREEN, Gill, Carol EmsLIE, Dan O’NEILL, Kate HUNT & Steven WALKER, “Exploring the
Ambiguities of Masculinity in Accounts of Emotional Distress in the Military among Young Ex-
Servicemen”, Social Science & Medicine, vol.71, n°8, 2010, pp.1480-1488.

GUSTAVSEN, Elin, “Equal Treatment or Equal Opportunity ? Male Attitudes towards Women in the
Norwegian Armed Forces”, Acta Sociologica, vol.56, n°4, 2013, pp.361-374.

HALE, Hannah C., “The Development of British Military Masculinities through Symbolic Resources”,
Culture & Psychology, vol.14, n°3, 2008, pp.305-332.

HEARN, Jeff, “Foreword : On Men, Women, Militarism, and the Military”, in Paul R. Higate (ed.),
Military Masculinities : Identity and the State, London, Praeger, 2003.

HELLUM, Nina, ‘Bein i nesa”: En antropologisk studie av kjgnnsproblematikk pa minesveiperen KNM
Otra [‘Plenty of Backbone’: An Anthropological Study of Gender Issues on the Minesweeper KNM
Otra], Kjeller, Norwegian Defence Research Establishment, 2010.

HIGATE, Paul R., “‘Soft Clerks’ and ‘Hard Civvies’ : Pluralizing Military Masculinities”, in Paul R.
Higate (ed.), Military Masculinities : Identity and the State, London, Praeger, 2003.

HINOoJOsA, Ramon, “Doing Hegemony : Military, Men, and Constructing a Hegemonic Masculinity”,
Journal of Men’s Studies, vol.18, n°2, 2010, pp.179-194.



Res Militaris, ERGOMAS issue n°2, Women in the Military, Part Two, February 2016 14

HOCKEY, John, “‘Head Down, Bergen On, Mind in Neutral’ : The Infantry Body”, Journal of Political
and Military Sociology, vol.30, n°1, 2002, pp.148-171.

HOCKEY, John, “No More Heroes : Masculinity in the Infantry”, in Paul R. Higate (ed.), Military
Masculinities : Identity and the State, London, Praeger, 2003.

HoVDE, Joar, “ ‘Kvinner i Forsvaret — darlig for krigsmoralen — bra for arbeidsmiljoet’ : Hvilken
forstaelse og motivasjon har mannlige ledere for kvinner i Forsvaret” [““Women in the Armed Forces —
Bad for the morale — Good for the Working Environment’” : The Understanding and Motivation with
Respect to Women in the Armed Forces among Male Leaders], unpublished Master’s thesis, Oslo,
Norwegian Defence University College, 2010.

HYDE, Janet S., “The Gender Similarities Hypothesis”, American Psychologist, vol.60, n°6, 2005,
pp.581-592.

ISKRA, Darlene M. “Attitudes towards Expanding Roles for Navy Women at the Sea : Result of a
Content Analysis”, Armed Forces & Society, vol.33, n°2, 2007, pp.203-223.

IVARSSON, Sophia, Armando X. ESTRADA & Anders W. BERGGREN, “Understanding Men’s Attitudes
towards Women in the Swedish Armed Forces”, Military Psychology, vol.17, n°4, 2005, pp.269-282.

JOHNSON, Brooke, “A Few Good Boys : Masculinity at a Military-Style Charter School”, Men &
Masculinities, vol.12, n°5, 2009, pp.575-596.

KEATS, Patrice A., “Soldiers Working Internationally : Impacts of Masculinity, Military Culture, and
Operational Stress on Cross-Cultural Adaptation”, International Journal for the Advancement of
Counselling, vol.32, n°4, 2010, pp.290-303.

KLEIN, Uta, “ ‘Our Best Boys’ : The Gendered Nature of Civil-Military Relations in Israel”, Men &
Masculinities, vol. 2, n° 1, 199, pp. 47-65.

KOESzEGI, Sabine T., Eva ZEDLACHER & René HUDRIBUSCH, “The War against the Female Soldier ?
The Effects of Masculine Culture on Workplace Aggression”, Armed Forces & Society, vol.40, n°2,
2014, pp.226-251.

KRISTIANSEN, Svein T., Fortjener du a bli offiser? Om offisersyrkets seleksjonskoder [Do you Deserve
to Be an Officer? The Officer Profession’s Selection Codes], Oslo, Norwegian Military Academy, 2011.

KRISTIANSEN, Svein T., Ole C. BOE, Bjgrn T. BAKKEN, Stine W. SKJZARET & Linda M. GRANLUND,
Kunsten a rekruttere og beholde jenter i Forsvaret: Skisse til en ny strategi for gkt kvinneandel i
Forsvaret [The Art of Recruiting and Retaining Girls in the Armed Forces: An Outline for a New
Strategy to Increase the Share of Women in the Armed Forces], Oslo, Norwegian Military Academy,
2008.

KUMMEL, Gerhard, “Complete Access : Women in the Bundeswehr and Male Ambivalence”, Armed
Forces and Society, vol.28, n°4, 2002, pp.555-573.

KURPIUS, Sharon E. R. & A. Leight LUCART, “Military and Civilian Undergraduates : Attitudes toward
Women, Masculinity, and Authoritarianism”, Sex Roles, vol.43, n°3-4, 2000, pp.255-265.

KVALE, Steinar & Svend BRINKMANN, Interviews : Learning the Craft of Qualitative Research
Interviewing, Los Angeles, Sage, 2009.

LAHELMA, Elina, “Going into the Army : A Gendered Step in Transition to Adulthood”, Young, vol.8,
n°4, 2000, pp.2-15.

LAHELMA, Elina, “Finding Communalities, Making Differences, Performing Masculinities : Reflections
of Young Men on Military Service”, Gender & Education, vol.17, n°3, 2005, pp.305-317.

LAURITZEN, Tonje, Birgit LEIRVIK, Tuva SCHANCKE & Anne ELLINGSEN, “Vi er ikke sdnne jente-
jenter”: Fgrste underveisnotat i prosjektet “Forskning pa drskull” med resultater fra intervju med
vernepliktige, befal og vervede [“We are not girlie-girls” : First Interim Report from the Project
‘Research on Cohorts’ with Results from Interviews with Conscripts, Officers and Enlisted Personnel],
Lillehammer, Eastern Norway Research Institute, 2009.



Res Militaris, ERGOMAS issue n°2, Women in the Military, Part Two, February 2016 15

LDO - Equality and Anti-Discrimination Ombud, Milestones in the Norwegian Women'’s History :
http://www.ldo.no/Global/Brosjyrer%20PDF/LDO_Kvinnehistorie_milep%C3%A6ler1403_eng.pdf
(retrieved June 8, 2015).

LOMSKY-FEDER, Edna & Tamar RAPOPORT, “Juggling Models of Masculinity : Russian-Jewish
Immigrants in the Israeli Army”, Sociological Inquiry, vol.73, n°1, 2003, pp.114-137.

LOONEY, Joseph, Sharon E. R. KURPIUS & Leight LUCART, “Military Leadership Evaluations : Effects
of Evaluator Sex, Leader Sex, and Gender Role Attitudes”, Consulting Psychology Journal : Practice &
Research, vol.56, n°2, 2004, pp.104-118.

LORENTZEN, Jgrgen, “Forskning pa menn og maskuliniteter” [Research on Men and Masculinities], in
Jorgen Lorentzen & Wenche Miihleisen (eds.), Kjgnnsforskning [Gender Research], Oslo, Universitets-
forlaget.

MANKAYI, Nyameka, “Male Constructions and Resistance to Women in the Military”, Scientia
Militaria, South African Journal of Military Studies, vol.34, n°2, 2006, pp.44-64.

MATTHEWS, Michael D., Morten G. ENDER, Janice H. LAURENCE & David E. ROHALL, “Role of
Group Affiliation and Gender on Attitudes toward Women in the Military”, Military Psychology,
vol.21, n°2, 2009, pp.241-251.

MESSERSCHMIDT, James W., “Engendering Gendered Knowledge : Assessing the Academic
Appropriation of Hegemonic Masculinity”, Men & Masculinities, vol.15, n°1, pp.56-76.

MoON, Seungsook, “Trouble with Conscription, Entertaining Soldiers : Popular Culture and the Politics
of Militarized Masculinity in South Korea”, Men & Masculinities, vol.8, n°1, 2005, pp.64-92.

MORGAN, Matthew J., “Women in a Man’s World : Gender Differences in Leadership at the Military
Academy”, Journal of Applied Social Psychology, vol.34, n°12, pp.2482-2502.

NATO [NORTH ATLANTIC TREATY ORGANIZATION], AJP-3 (B) Allied Joint Doctrine for the Conduct
of Operations : http://www.cicde.defense.gouv.fr/IMG/pdf/20110316 np_otan_ajp-3b.pdf (retrieved
June 8, 2015).

NORWEGIAN ARMED FORCES, Personell [Personnel] : https:/forsvaret.no/fakta/undersokelser-og-
rapporter/aarsrapport/personell (retrieved June 8, 2015).

NORWEGIAN DEFENCE STAFF, Norwegian Armed Forces Joint Operational Doctrine 2007, Oslo,
Norwegian Defence Staff, 2007.

NORWEGIAN MINISTRY OF DEFENCE, Stortingsmelding nr. 36 (2006-2007)2 : @kt rekruttering av
kvinner til Forsvaret [White Paper n°36 (2006-2007) : Increased Recruitment of Women to the Armed
Forces], Oslo, Norwegian Ministry of Defence, 2007.

ORSTEN, Lene, Forsvarssak eller Kvinnesak ? Utviklingen av yrkesmessig likestilling for kvinner i
Forsvaret [Armed Forces Issue or Women’s Issues : The Development of Occupational Equality for
Women in the Armed Forces], Oslo, Institutt for Forsvarsstudier, 1999.

RONES, Nina, “De beste jegersoldatene” i Heimevernets innsatsstyrker [“The Best Chasseurs” in the
Home Guard’s Task Force], Sosiologi i Dag, vol.41, n°1, 2011, pp.32-52.

RONES, Nina & Kari FASTING, Befalsskolestudien — Felles opptak og seleksjon 2010: Hva skjer i
felt(et)? [The Officer’s Candidate School Study — Mutual Admission and Selection 2010: What
Happens in the field?], Oslo, Norwegian Defence University College, Norwegian School of Sport
Sciences — Defence Institute, 2011.

ROSEN, Leora N., Kathryn H. KNUDSON & Peggy FANCHER, “Cohesion and the Culture of
Hypermasculinity in US Army Units”, Armed Forces & Society, vol.29, n°3, 2003, pp.325-351.

SAND, Trond S. & Kari FASTING, Gender and Military Issues in the Scandinavian Countries, Oslo,
Norwegian Defence University College, Norwegian School of Sport Sciences — Defence Institute, 2012.

SASSON-LEVY, Orna, “Military, Masculinity and Citizenship : Tensions and Contradictions in the
Experience of Blue-Collar Soldiers”, Identities : Global Studies in Culture and Power, vol.10, n°3,
2003, pp.319-345.


http://www.ldo.no/Global/Brosjyrer%20PDF/LDO_Kvinnehistorie_milep%C3%A6ler1403_eng.pdf
http://www.cicde.defense.gouv.fr/IMG/pdf/20110316_np_otan_ajp-3b.pdf
https://forsvaret.no/fakta/undersokelser-og-rapporter/aarsrapport/personell
https://forsvaret.no/fakta/undersokelser-og-rapporter/aarsrapport/personell

Res Militaris, ERGOMAS issue n°2, Women in the Military, Part Two, February 2016 16

SASSON-LEVY, Orna, “Individual Bodies, Collective State Interests : The Case of Israeli Combat
Soldiers”, Men & Masculinities, vol.10, n°3, 2008, pp.296-321.

SCHJ@LSET, Anita, NATO and the Women : Exploring the Gender Gap in the Armed Forces, Oslo,
PRIO — Peace Research Institute Oslo, 2006.

SNIDER, Don M., Robert F. PRIEST & Felisa LEwIS, “The Civilian-Military Gap and Professional
Military Education at the Pre-Commissioning Level”, Armed Forces & Society, vol.27, n°2, 2001,
pp.249-272.

SOOKERMANY, Anders McD., “The Embodied Soldier : Towards a New Epistemological Foundation of
Soldiering Skills in the (Post)-Modernized Norwegian Armed Forces”, Armed Forces & Society, vol.37,
n°2, 2011, pp.469-493.

STIEHM, Judith H., “Army Opinions about Women in the Army”, Gender Issues, vol.16, n°3, 1998,
pp.88-92.

TORRES-REYNA, Oscar & Robert Y. SHAPIRO, “Women and Sexual Orientation in the Military”,
Public Opinion Quarterly, vol.66, n°4, 2002, pp.618-632.

TOTLAND, Ole M., “Det operative fellesskapet : En sosialantropologisk studie av kropp, kjgnn og
identitet blant norske soldater i Telemark Bataljon” [The Operational Fellowship : A Social
Anthropological Study of Body, Gender and Identity among Norwegian Soldiers in the Telemark
Batalion], unpublished Master’s thesis, University of Oslo, Norway, 2009.

VALIAN, Virginia, Why So Slow ? The Advancement of Women, Cambridge, MA, MIT Press, 1999.

VAN WIIK, Charles H., “Contemporary Sexism in the South African Navy”, Social Indicators
Research, vol.100, n°2, pp.299-311.

WEST, Candace, & Don H. ZIMMERMAN, “Doing Gender”, Gender & Society, vol.1, n°2, 1987,
pp.125-151.

WOODWARD, Rachel & Neil K. JENKINS, “Military Identities in the Situated Accounts of British
Military Personnel”, Sociology, vol.45, n°2, 2011, pp.252-268.

WORLD EcoNOMIC FORUM, The Global Gender Gap Report 2013 (in collaboration with Harvard and
University of California, Berkeley): http://www3.weforum.org/docs/WEF GenderGap _Report 2013.pdf
(retrieved June 8, 2015).



http://www3.weforum.org/docs/WEF_GenderGap_Report_2013.pdf

